
 

              
 

 

 

PLEASE POST IN APPROPRIATE AREAS 

PERSONNEL BULLETIN #2223-066 

ANTICIPATED VACANCIES 
August 30, 2022 

 

 

POSITION:  K-12 ENL District Teacher Leader  
 

CERTIFICATION:   New York State Certified Teacher in the content area of ENL 

              Current teacher in the Peekskill City School District 

  

QUALIFICATIONS: See attached 

 

REPORTS TO:  Assistant Superintendent for Elementary/Secondary Education and Principals  

 

CLOSING DATE:   September 9, 2022 

 

 

       

INSTRUCTIONS TO APPLICANTS: 

 

Click here to apply! 
 

 

 

 

The Peekskill School District is an Equal Opportunity Employer and does not discriminate against age, race, 

religion, ethnicity, color, gender identity, sex, sexual orientation, national origin, disability or protected veteran 

status in its hiring, educational programs and activities it operates. Candidates must submit to fingerprint 

clearance.  

 

 

 

 

Peekskill City School District 
Our mission is to educate and empower all students to strive for 

excellence as life-long learners who embrace diversity and are 

contributing members of a global society. 

 

Office 
for 

Administrative Services 

Administration Center, 1031 Elm Street, Peekskill, NY 10566-3499 

Phone: (914)737-3300 ext. 1550/1551 Fax: (914) 788-7580 

 

https://forms.gle/UTNxvnGq9PUK6xoB7


 

PEEKSKILL CITY SCHOOL DISTRICT 

K-12 ENL District Teacher Leader  
JOB DESCRIPTION 

 

 

Primary Function: 

 Provides department leadership supporting mission of District and building goals. 

 Active member of their assigned School Improvement Team. 

 Provides leadership in implementing District curriculum, instruction and assessment system 

in ENL. 

 Align  the “New Comer” curriculum –Grades 6-12  

 

 

Responsible to:  

 Assistant Superintendent for Elementary/Secondary Education and Principals 

 

 

Qualifications:  

 NYS Certified Teacher in ENL. 

 At least five years of experience as a ENL teacher. 

 Demonstrates high instructional knowledge and performance skills. 

 Received minimum of an effective rating in the APPR process. 

 Curriculum development initiative/experience. 

 Team player committed to lifelong learning and planning for school improvement. 

 

Leadership Responsibilities and Expectations:  

 Design interdisciplinary units aligned to CORE curriculum. 

 Lead and articulate an aligned scope and sequence. 

 Collaborate with department and lead Professional Development. 

 Provide district curricular and instructional leadership through membership on district-wide 

Curriculum, Instructional and Assessment Team. 

 Will be part of the District ENL Committee. 

 Will perform and complete other duties and responsibilities as specifically determined by 

Assistant Superintendent for Elementary and Secondary Education.  

 

Conditions of Employment: 

 $2,000 stipend, grant funded 

 

  

 

 

 

 

 

 
 

 


